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	Technical Knowledge
	Project management
	Technical Knowledge
	(specify here)
	project management
	(specify here)
	Interview Rating Category Definitions
	Personal Effectiveness (Adheres to professional work ethic: accountability, initiative, prioritization of work.  Acquires know
	Effective communication (Able to communicate with others, in both written and verbal form.  Able to give and receive feedback.
	Team orientation (Contributes to team success.  Resolves conflict.  Cooperates with others.  Balances personal and group needs
	Customer Commitment (Displays ongoing commitment to the customer.  Recognizes various customer groups.  Demonstrates genuine d
	Customer Focus

	Quality Focus (Produces quality work.  Minimizes errors and rework.  Finds ways to improve quality of output.  Able to make so
	Respect for differences (Recognizes and respects differences in the workplace.  Demonstrates commitment to the value of divers
	Change management (Able to work in an ever-changing environment.  Participates in change process.)
	Technical Skills (Has the knowledge and the technical competence to perform the job.  Finds creative solutions to problems.)
	Other Areas

	Technical Skills (Has the knowledge and the technical competence to perform the job.  Finds creative solutions to problems.)
	Other Areas


